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Health inequities are
dif ferences in health status
& mortdlity rates across
population groups that are

Disparities are simple
dif ferences in outcomes
that don't fall into the
categories on the lef+

SO WHAT DOES THIS REALLY MEAN?
The fact that black women | On the other hand, the
with breast cancer tend 1o | fact that the elderly get
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medical care.

SO WHY DOES THIS HAPPEN?

Well, we Know that social, economic, and environmental determinants

of health determine over 50 of our health status obd impact health
equity.

SO, THOSE ARE THE CAUSES, RIGHT?
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If we want o address equity in a ﬁ

significant & lasting way, our work must address these factors.
y i
.i$ diff from...
EQUALTTY |-#**~= gquITy | -

NS

A

VANYAN

7

Equality implies that Equity implies that Everyone has
everyone has the
SAME THINGS WHAT THES _need

Giving everyone the 'I'SHAIII!II(I}:S to achieve the ouﬁ.‘é‘;{ﬁns

-..will only work if everyone...

' ing in the SAME SAME

is starting in the PLACE and needs the THINGS
~ IS 1S

But alas, NOT reasonable expectation in the U.5. today.
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WHAT DO WE MEAN BY "ISMS"?

INTERPERSONAL INSTITUTIONAL
RACISM (bigotry) is on RACISM is BIAS within
the decline, though by an agency, for
no means do we live in Iexqmple, in the policies
a post-racial society. and practices of a

school system.
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SEXISM, STRUCTURAL RACISM
HETEROSEXISM, is BIAS
ABLEISM, ETC. are that is
other forms of CUMULATIVE
OPPRESSION that can
affect health and across multiple
equity. institutions and

society ~ durable and
multi-generational.

"IG"-LEVEL It's "a set of
TAKﬁAWAy processes that may

GENERATE
1o address [(INEQUITIES]
or depress life
INEQUILY outcomes wifh%ﬂ any
we heed o address RACIST ACTORS."
FORMS OF RACISM
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WHAT'sC POWER 60T TO DO WITH IT?
IN\ANVY
means having the potential 1o shape OUR LIVES and
THE WORLD around us.
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We need to Mhe distribution of
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WHY IS THE DISTRIBUTION OF E Powel S SO IMPORTANT?

-.because those who currently hold POWER benefit from
the gstatus quo.

For example...

Real Estate Developers EMPLOYERS Pharmaceutical
———  DONATE — Prof it more Compames
LARGE SUMS OF $ when they don't don't want pricing
have to provide regulations, so
in local elections benefits and when they use their
because they want the minimum wage | |power 1o influence
land use pc':li'cies is UealiE Cone
that maximize
what they can do 1ow -
with their land. Lawa

those who face the greatest inequities
have the eqs+ power and ability to influence

decision~making in ways that benefit them.

This will need to change

if we are to achieve

health equity



